(® ) CONSTANTA

CODE OF CONDUCT

OF “AIRCOMPANY CONSTANTA” PrJSC EMPLOYEES
Kopekc noBeaniHku npauiBHukiB NMpAT «ABIAKOMIMAHIA KOHCTAHTA»

All employees of “AIRCOMPANY CONSTANTA”
PrJSC (hereinafter referred to as the Aircompany) being
assigned with respective functions and tasks on their
positions, shall realize responsibility for compliance with
currently accepted legal, moral and ethical standards,
taking into account the specifics of the states where the
Aircompany performs air transportation.

The provisions of this Code of Conduct of the
Aircompany’s employees specify and clarify ethical
standards; they are based on the requirements for
professional interaction laid down by regulations and legal
acts and contribute to the achievement of strategic goals
and strengthening the authority of the Airline. The Code is
an integral part of the labor relations of employees with the
Aircompany from the moment of the official registration of
such relations.

1. General duties of the Aircompany’s employee

1.1. In the course of its professional activity, each
employee of the Aircompany shall be governed by the laws
and other legal regulations of Ukraine and the countries
where the Aircompany carries out air transportation, which
determine the legal condition (status) of the employee, the
rules of conduct established by this Code, Aircompany’s
Alcohol and drug Policy and Policy of zero-tolerance to
sexual abuse and discrimination, as well as generally
accepted moral norms.

1.2. During the performance of aviation works in the
countries of the African continent, Aircompanies employees
must comply with a special standard of conduct, which are
defined in the Memorandum on the Rules of Conduct.

1.3. The Aircompany’s employee must inform direct
management of any attempts to incline him/her to violation
of the rules of ethical conduct.

1.4. Flight crew members, in accordance with their
position must:

— undergo special training and know aviation equipment
to the extent necessary for the performance of duties;

— know requirements of Air Code of Ukraine, Regulations
on the use of Ukraine's airspace, the Aircompany's
Operations Manual, Aircraft Flight Operation Manuals
(according to aircraft types) and other regulations in the
part concerned and be responsible for their
implementation.

1.5. Crew members must meet the requirements
established by the Aviation Rules of Ukraine in terms of
health.

1.6. During the performance of their duties, crew
members must carry a valid license, medical certificate,
crew member's ID-Card, a certificate of training in the
transportation of dangerous goods and provide these
documents at the request of authorized persons.

KoxeH  npauiBHuk  TpAT  «ABIAKOMIMAHIA
KOHCTAHTA» (pani no TekcTy ABiakomnaHis), Ha AKoro
noknageHo BiAnoBiaHi hyHKUIT Ta 3aBAaHHA 3a nocagoto,
NOBMHEH YCBIAOMMIOBATM CBOK BiANOBigaNbHICTL 3a
OOTPUMaHHS 3aranbHOMPUNHATUX NPaBOBUX, MOpPanbHMX
Ta €TUYHUX CTaHOapTiB, Y TOMY 4YMChi 3 ypaxyBaHHAM
ocobnuBocTen pAepxaB, [Oe ABiakOMNaHia BUKOHyeE
aBiauiHi nepeBe3eHHS.

MonoxeHHs uboro Kogekcy noBefiHKU MpaviBHUKIB
ABiakoMnaHii yTOYHIOIOTb | KOHKPETU3YHOTb ETUYHI HOPMU,
Da3yloTbCs Ha 3akpinneHnx HOpMaTUBHO-NPABOBMMM Ta
HOPMaTMBHMMM akTamm BuUMoOrax pfo npodeciiHoi
B3aEMOZii, Ta CNpUsIlOTb AOCATHEHHIO CTPATENYHNX Linen
i 3MmiuHeHHIO aBTOpuTeTy ABiakomnaHii. Kogekc e
CKNagoBo YaCTUHOK TPYAOBMX BiAHOCUH MpaLiBHUKIB 3
ABiakoMnaHielo 3 MOMEHTY odilinHOro 0dOPMIEHHS
TaKnNX BiAHOCKH.

1. 3aranbHi 060B'A3KM NpauiBHUKIB ABiakoMnaHii

1.1. Y cBoOil npodpecivHii  AiSNbHOCTI  KOXeH
npauiBHUK  ABiakoMnaHii  3000B'A3aHMIA  kepyBaTUCS
3aKoHaMu Ta iHWUMWU HOPMAaTUBHO-NPaBOBUMU YKpaiHu
Ta [Jepxas, pAe AsiakoMnaHia BWKOHYE aBiauilHi
nepeBe3eHHs, SKi BM3HA4YalTb NPaBOBE CTaHOBMLUE
(ctaTtyc) npaviBHuKa, npasunamu noBeaiHKu,
BCTaHOBIEHUMU LM Kopekcom, MNoniTukoto
ABiakOMMaHii WOA0 BXMBAHHSA ankoroso Ta HAPKOTUYHUX
3acobis, [MloniTukoto ABiakomnaHii LwWoAo abconoTHOI
HeTepnNMMOCTi [0 CeKcyanbHOro HacunbCTBa Ta
AVCKPUMIHaLi, @ TaKoX 3aranbHONPUAHATAMN HOpMaMm
mMopani.

1.2. MpauiBHmMkn  ABiakomnaHii  3060B’s13aHi
AOTpUMyBaTUCb OCOBNMBMX HOPM MOBEAIHKM Mg 4ac
BUKOHaHHA asiauinHnx po6oT B aepxasax
adpUKAHCbKOIO KOHTUHEHTY, WO BMU3HaYeHi B [Nam’'saTui
npo npasura noBeaiHKu.

1.3. MNpauiBHUK ABiakoMnaHii NOBMHEH iHOpMyBaTH
OeanocepegHe KkepiBHMUTBO Mpo Oydb-siki  cnpobwu
CXUNUTK Noro/ii 4o NOPYLLIEHHS HOPM €TUYHOI NOBEAIHKM.

1.4. Ocobu, ski BXoAsATb OO0 cKNagy JbOTHOMO
ekinaxy, BiAnoBiAHO A0 3aNMaHol Nocaaun NOBUHHI:

— MaTu cneuianbHy MiArOTOBKY i 3HATW aBiaTEXHIKY B
06cAsi HeobxigHOMY Anst BUKOHaHHS1 000B’A3KIB;

— 3HatM Bumorn TloBiTpAHOro Kogekcy YkpaiHu,
lMonoxeHHss NPO  BMKOPUCTAHHA  MOBITPSIHOIO
npoctopy YkpaiHu, KepiBHuuTtBa 3 ekcnnyartauil
AsiakomMnaHii, KepiBHuLTBa 3 NbOTHOI ekcnnyaTauil
MC (3a Tunamu MNC) Ta iHWUX HOPMATUBHMX aKTIB B
YaCTUHI, WO TX CTOCYETbLCA, | HECTW BigNoBiganbHICTb
3a iX BUKOHaHHS.

1.5. YneHn ekinaxy 3a CTaHOM 300pOB'A MaloTb
BignoBigaTn BMMOram, BCTaAHOBMNEHUM ABialiiHUMK
npasunammn YkpaiHu.

1.6. YneHn ekinaxy nig 4ac BWKOHaHHSA CBOIX
000B'A3KIB MOBMHHI MaTu npu cobi ajtoye cBiooUTBO,
MeOVYHUA cepTudpikaTt, MNOCBIOYEHHS YneHa ekinaxy,
CBIJOLUTBO NPO HaB4YaHHSA 3 NepeBe3eHHA HebeaneyHux
BaHTaxiB | HagaBaTM Ui [JOKYMEHTW Ha BUMOrY
YNOBHOBaXEHUX OCi0.
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1.7. The Aircompany’s employee must not allow
personal, family, social or other relationships to affect his
behavior, the quality of the performance of his professional
duties, or the decisions he makes.

2. Priority in service activity.

2.1. The Aircompany’s employee in the performance of
his duties should proceed from the fact that performance of
duties determines the meaning and content of employee’s
activities.

2.2. The Aircompany’s employee, when performing his
activities, must fully exercise his rights and fulfill his
obligations.

2.3. The Aircompany’s employee must remember that
in the course of his work, the object of influence is fulfillment
of tasks set before the Aircompany.

2.4. The Aircompany’s employee in any situation
should preserve his personal dignity, value his honor, avoid
anything that could undermine the authority of the
Aircompany, harm the Aircompany, and cast doubt on his
objectivity and independence in the performance of his
duties. The Aircompany’s employee is obliged not to carry
out acts that defame his honor, dignity and diminish the
authority of the Aircompany.

3. Principles of conduct of the Aircompany’s
employee

3.1. The Aircompany’s employee must perform his
duties honestly and in good faith, in accordance with job
description, at a high professional level. Timely and
efficiently solve specific tasks related to the performance of
official functions, showing independence, high organization,
exactingness and integrity.

3.2. The Aircompany’s employee must be
distinguished by commitment to his cause, responsible
attitude to work, discipline, expedition and diligence. Each
Aircompany’s employee must comply with the rules of
internal labor regulations and use working time for
productive labor.

3.3. The Aircompany’s employee must refrain from
actions that prevent other employees from performing their
professional duties, or assuming duties not provided for by
his position.

3.4. The Aircompany’s employee does not have the
right to terminate performance of official duties during the
period of settlement of any dispute.

3.5. The Aircompany’s employee must comply with the
instructions of the Aircompany’s managers within the scope
of their authority, follow the procedures established by the
job instructions in the event of receiving an illegal
assignment, responsibly and correctly approach the issue
of the legality of the manager's decisions

4. Requirements for the Aircompany’s employee

4.1. In the performance of his duties, the Aircompany’s
employee shall not discriminate (by words or actions)
anyone based on racial, religious, national, sexual or
political affiliation, social origin, property and official
position, language of communication and other
circumstances or favor any public or religious association,
professional or social groups, organizations and citizens.
The Aircompany’s employee must show respect for moral
customs and traditions of peoples of the host country, take

1.7. NpauiBHKUK ABiakomMnaHii He NOBMHEH AonycKaTu
Toro, wo6 ocobucrti, cimenHi, cycninbHi abo iHLi
BiJHOCVMHM BMMAMBaNM Ha WOro MoBefiHKy, 4HKiCTb
BUKOHaHHA npodeciiHnx 0boB’A3kiB abo MPUNHATI HUM
PilLEHHS.

2. MNpiopuTteTn B npodecinHin gisnbHOCTI.

2.1. lMpauiBHKK ABiakoMNaHii NPy BUKOHAHHI CBOIX
00OB'sI3KIB MOBMHEH BUXOAUTM 3 TOTO, LIO BUKOHAHHS
0060B'A3KIB BU3HAYaA€E CEHC i 3MICT AiANbHOCTI NpaLiBHMKA.

2.2. [MpauiBHunK ABiakOoMnNaHii, 34INCHIOKYM CBOLO
[isiNbHICTb, MOBMHEH NOBHOIO MiPO0 pearni3oByBaTu CBOI
npaBa i BUKOHyBaTW NoknageHi Ha Hboro 06oB'sA3KN.

2.3. MpauiBHuK ABiakomnaHii Mae nam'saTaty, WO B
npoueci noro npaui 06'€KTOM BMMBY € BWKOHAHHSA
3aBaHb, WO CTOATb Nepen ABiakoMnaHieto.

2.4, TpauiBHyk ABiakoMnaHii B Oyab-fkii cuTyauii
noBmvHeH 36epiratm 0cobUCTY rigHICTb, LiHyBaTM CBOKO
YeCTb, YHMKaATU BCbOrO, WO MOMMo 6 NPUMEHLLINTU
aBTopuTeT ABiakoMnaHii, 3aBgaTth wWkoan ABiakoMnaHil,
NMOCTaBUTK Nif CYMHIB MOro 06'eKTUBHICTb | HE3aNEeXHICTb
npyu BUKOHaHHI o6oB'A3kiB. [MpauiBHWMK ABiakomnaHii
3000B'A3aHUI He 3AINCHIOBATU BYUHKWU, WO raHbONATb

NOro 4YecTb, TrigHICTb | MPUMEHLWYTb aBTOpUTET
ABiakomnaHii.
3. MpuvHLUMNKN noBeAiHKN npauiBHuKa

ABiakomMmnadHii

3.1. MNpauiBHKK ABiakOMMaHii NOBMHEH BWKOHYBaTU
cBOi ODOB'AAI3KM YeCcHO i CyMmmiHHO, BIAMOBIOHO [0
nocagoBoi iIHCTPYKLIi, HA BUCOKOMY NPOdECINHOMY PiBHI.
CBoevyacHO | eeKkTMBHO BMpillyBaTU  KOHKPETHI
3aBOaHHS, NOB'A3aHi 3 BUKOHAHHAM NOCag0BUX (OYHKLIN,
NPOSIBIISAOMN  CaMOCTIMHICTb, BUCOKY OpPraHi3oBaHiCTb,
BUMOIMMBICTb | MPUHLMMNOBICTb.

3.2. lMpauiHmka ABiakoMnaHii MaloTb BIAPI3HATK
Bia4aHiCTb CBOIW cnpasi, BignoBiganbHe BiAHOLEHHS 00
poboTu, ANCUMNNiHOBaHICTb, CTapaHHICTb i
npauboBUTICTb. KoxxeH npauiBHUK ABiakoMnaHil NOBUHEH
OOTpUMYBaTUCA  MpaBun  BHYTPIWHLOrO  TPYLAOBOrO
po3nopsiAaKy i BMKOpUCTOBYBaTM poboumii yac ans
NPOAYKTUBHOI NpaLii.

3.3. lMpauiBHnk  ABiakomnaHii  3060B'si3aHWI
yTpuMyBaTUCA Bi4 AiN, 9K NepeLlukosKaloTb  iHLWUM
npauiBHUKaM BUKOHYBATK ixHi npodecinHi 060B'a3kun, abo
Opatun Ha cebe BMKOHaAHHA 0DOB'A3KIB, He NepeabavyeHnx
3a NOoro nocagoto.

3.4. TpauiBHuk ABiakoMnaHii He Mae npaBa
NPUNUHSATU BMKOHaHHS nocagoBux oboB'A3kiB B nepion
BPErynNOBaHHS Cropy.

3.5. MpauiBHuKk ABiakomnaHii NOBUHEH BUKOHYBaTU
BKasiBKM KepiBHULTBA ABiakOMMaHii, HagaHi B Mexax iX
NMOBHOBAXEHb, OOTpPUMYBaTUCh BCTaHOBIEHUX
nocagoBUMKU  IHCTPYKUiAMU  nopsgky A B pasi
OTPUMaHHS HEMPaBOMIPHOro LOPYYEHHS, BignoBiganbHO
i  KOPEKTHO nigxoauTnm OO  BUPIWLEHHS MNUTaHHS
NPaBOMIPHOCTI pilleHb KepiBHUKA.

4. Bumoru go npauiBHuka ABiakomnaHii

4.1. Tpn BWKOHaHHI CBOIX OOOB'A3KIB NpaLiBHUK
ABiakoMnaHii He MOBUHEH NPOSABNATU YNepemKeHHs i
AVCKpUMIiHaUii (cnosecHo abo AisiMun) No BiAHOLEHHO A0
Oyab-KOoro Ha nifgcraBi pacoBoi, PenirinHoi, HalioHanNbHOI,
cTtaTeBOi abo MOMITUYHOI MPUHANEXHOCTI, couianbHOro
NOXOMXXEHHS, MAMHOBOIO | N0OCag0BOro CTaHOBULLA, MOBM
CrifnKyBaHHA Ta iHWK1x 06cTaBmH abo HagaBaTu nepeBary
XOOHUM rpOMaACbKMM  4M  penirinHuM  08'egHaHHAM,
npodecinHum abo couianbHUM rpynam, opraHisauisam i

Page 2 of 4



into account cultural and other features of various ethnic
and social groups, as well as confessions, promote
interethnic and interfaith agreement.

4.2. Public opinion, possible criticism of the activities of
the Aircompany or the Aircompany’s employee personally
should not affect the legality and validity of actions of the
employee in the performance of his duties. The
Aircompany’s employee must remember that every person
who applies to the Aircompany has the right to respect, care
and attentive service, and his problems cannot be
burdensome. When communicating with customers
representatives, colleagues and personnel, the
Aircompany’s employee must seek to make the appropriate
professional impression.

4.3. The Aircompany’s employee should keep a
friendly expression of the face, maintain an even, calm
voice tone, and avoid excessive gestures. The
Aircompany’s employee is obliged to introduce himself
when asked to. The Aircompany’s employee is not obliged
to answer to any offense, charge or criticism of citizens,
participants in production processes, counter charges,
offences, criticism or other manifestations of aggression
that degrade the honor and dignity of another person.

4.4. Appearance of the Aircompany’s employee must
be neat and professional. The Aircompany’s employee at
locations where tasks are performed is required to wear an
identity card with last name and first name on it. Flight and
engineering staff should wear official clothes, other
Aircompany’s employees must have appropriate business
clothing.

4.5. Each employee of the Aircompany is responsible
for organization and condition of his workplace and must
adhere to the established work management of official
documents.

4.6. The Aircompany’s employees must take care of
the property of the Aircompany, including that given them
for the performance of their duties, treat office equipment
with due care, economize consumables, comply with the
established order of storage and use of tangible assets and
other material resources.

4.7. The Aircompany’s employees are not allowed to
take out of the building the property of the Aircompany,
documents, items or other materials owned by the
Aircompany without corresponding permission.

4.8. The Aircompany’s employee must: leave the
workplace, office equipment and other tangible assets at his
disposal in a due condition before going for a leave or in a
business trip; transfer unprocessed documents to manager
to decide about assigning them to another executor.

4.9. The Aircompany’s employee does not have the
right to disclose or use for non-official purposes confidential
information or information that has become known to him in
connection with the performance of his duties, including
information related to privacy and health of employees. If
necessary, the Aircompany’s employee should contact his
direct manager for clarification of which information is
confidential or which materials should be marked as
confidential. Each employee of the Aircompany is obligated

rpoMagsiHam. MpauiBHMk  ABiakomnaHii  NOBUHEH
NPOSBNATU MOBary OO MopanbHMX 3BUYAIB i Tpaauuin
HapogAiB kpaiHu nepebyBaHHs, BpaxoByBaTK KyNbTYpHi Ta
iHWi 0COBNMBOCTI Pi3HMX eTHIYHMX i couianbHuX rpyn, a

TaKkoX KOHdecin, cnpuaTn MDKETHIYHIN Ta
MiDKKOHADECINHIN 3narog,.
4.2. T[pomagcbka AdyMmKa, MOXNIMBA  KpUTWKa

fisinbHOCTi ABiakomnaHii abo npauiBHMKa ABiakomnaHii
0COBMCTO He MOBWHHI BNAMBATM Ha NPaBOMIPHICTL Ta
OOr'pYHTOBaHICTb Aii NpauiBHUKA MPU BUKOHAHHI HUM
cBOiX 0600B'a3kiB. [MpauiBHWKk AsiakoMnaHii MNOBWHEH
nam'aTatv, WO KOXHa fOAMHA, siKa 3BepTaeTbCs B
ABiakoMnaHilo, Mae NpaBO Ha LIAHOONMBE CTaBIEHHS,
OOMOMOTry i yBaxxHe oGCnyroByBaHHs!, a Moro npobremm
He MOXYTb OyTK OBTSKNUBMMM. Y NPOLIECi CMiMNKYBaHHSA 3
npeacTaBHMKaMM  3aMOBHUKIB  MOCNYr Ta  Korieramu
npauiBHUK ABiakOMMaHii MOBUHEH MNparHyTn CnpaBnsiT
BigNoBiaHe NpodecinHe BPaXeHHS.

4.3. TlpauiBHuKy ABiakomnaHii cnig 30epiratu
NPUBITHUA BUpa3 00MM4YYs, NiATPMMYBaTUM  PIBHUNA,
CMOKIMHMI TOH rOSioCy, YHUKaTU HaaMIpPHO| XXECTUKYNsLii.
MpauiBHMK ABiakoMnaHii 3000B'A3aHUI NpeacTaBUTUCS,
Konu moro npo ue 3anutyloTb. [NpauiBHuk ABiakomnaHii
He NMOBMHEH BigMnoBigaTn Ha obpasu, 3BUHyBa4YeHHA abo
KPUTUKY 3 OOKy rpomafsH, Y4YacHWUKIB BUPOBHUYMX
npoueciB, 3yCTPiYHUMU 3BUHYBa4YEHHsIMM, OOpasamu,
Kputnkoto abo  iHWMMKM  nposiBamMu  arpecii, Wo
NMPUHWXKYIOTb YECTb i MgHICTb iHLWOI NI0AMHMN.

4.4. 3oBHiWHIN BUrMSA4 npauiBHMKa ABiakomnaHii
noBMHEH OyTM OxaWHMM | cnpaBnatTM npodpecinHe
BpaxeHHs.. [NpauiBHMK ABiakoMnaHil B MiCLSX BUKOHAHHS
3aBAaHb 3000B'A3aHWI HOCUTY ieHTUIKaLiiHY KapTy i3
3a3Ha4yeHHaM npisBMLla Ta iMEeHi, a TaKoX MOBMHEH
HOCUTU KOpNOpaTUBHWIA OAST.

4.5. KoxeH npauiBHUK ABiakoMnaHii BignoBigae 3a
OopraHisauito Ta ctaH cBoro pobo4yoro micus i NOBUMHEH
AOTPUMYBaTUCS BCTaHOBMEHOrO nopsagky pobotn 3
AOKyMEHTaMM.

4.6. [lMpauiBHMKM ABiakoMnaHii MOBUHHI Gepertu
ManHO ABiakOMnaHii, B TOMy 4ucCni HagaHe 1M Ans
BMKOHaHHA nocagoBux ob6oB'a3kiB, A6aNNMBO cTaBUTUCS
[0 3acobiB OpITEXHiKA, EKOHOMHO BWKOPUCTOBYBATM
BUTpaTHi Martepianu, OOTPMMYBaTUCH BCTaHOBIEHOMO
nopsgky 306epiraHHA | BUKOPUCTaHHA MaTtepianbHuX
LiHHOCTel Ta iHLWKWX MaTepianbHWX pecypciB.

4.7. TpauiBHnkam ABiakomMnaHii 3abopoHSETLCS
BMHOCUTU 3 OyaiBni manHo ABiakoMnaHii, OOKYMEHTW,
npegMetTn abo iHWi Mmartepianu, ki Hanexartb
ABiakomnaHii, 6e3 go3sony Ha Te.

4.8. Tlepegq BigbytTaM y  Bignyctky abo
BiANpaBneHHsM Y BiApAMKEHHS npauiBHUK ABiakoMnaHil
3000B'A3aHWIA: 3aNULLIMTK B HanNeXxHoMy Burnagi poboye
Micue, 3acobu OprTexHikM Ta iHWI MaTepianbHi LiHHOCTI,
WO 3HaxoOATbCsl B MOro PO3MNOPSKEHHI; nepenaTu
HeonpauboBaHi AOKYMEHTU KepiBHWKY AONf1s NPUUHATTS
PilLEHHS WOA0 NepenopyveHHs iX iHLWOMY BUKOHABLHO.

4.9. T[lpauiBHuk AsiakomnaHii He Mae npaea
posrornowyBaTn abo BUKOPUCTOBYBaTWM B LiNsX, He
NnoB'A3aHNUX 3 BUKOHaAHHAM nocagoBux 060B'A3KIB,
BiJOMOCTi KOH(DIAEHLINHOro xapakrepy abo iHpopmaLiito,
o cTana WoMmy BIiAOMOIW Y 3B'A3KY 3 BMKOHaHHSM
nocagoBux 0OOB'A3KIB, B TOMY 4MUCri, BiJOMOCTI, L0

CTOCYIOTbCS npuBaTHOroO KNTTH i 3[10pOB'SA
cniBpobiTHMKIB. B HeobXigHMX BuMNagkax npauiBHUK
ABiakoMnaHii  NOBMHEH  3BepHyTUCA OO  CBOrO
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to provide confidential information to his direct management
if he considers that the information provided is or may be a
proof of a breach of law or professional ethics.

4.10. The Aircompany’s employee must comply with
the established rules of public speaking and providing
official information.

4.11. The Aircompany’s employee is obliged to adhere
to the rules of fire safety, requirements of occupational
safety and health and hygiene standards, he is forbidden to
bring explosive, poisonous and fire-hazardous substances.

4.12. The Aircompany’s employees are not allowed to
smoke in places not specially equipped and not intended for
smoking, stay in the premises of the Aircompany in the state
of alcohol, drug or other intoxication.

5. Conflict of interest management

The Aircompany’s employee must avoid conflicts of
interest while performing his/her duties, prevent conflict
situations that could cast doubt on the ability of the given
employee to perform his/her duties without bias and
properly, to damage his reputation or authority of the
Aircompany. The Aircompany’s employee is obliged to
independently assess conditions and actions that may have
an impact on objectivity of his/her official activities, if the
Aircompany’s employee is aware of possibility of a conflict
of interest, he must take measures to avoid a possible
conflict of interest and immediately inform the immediate
management.

6. Prohibitions and restrictions

6.1. The Aircompany’s employee is obliged to adhere
to prohibitions and restrictions related to the performance of
his duties prescribed by the rules of internal labor
regulations.

6.2. The Aircompany’s employee is prohibited from
inclining to donating, receiving or agreeing to receive, in
connection with performance of official duties, remuneration
from individuals and legal entities (gifts, money rewards,
loans, services, payments for entertainment, rest, transport
expenses and other remuneration) when it is possible to
conclude that the donor is directly or indirectly interested in
benefiting by remunerating the Aircompany’s employee, to
affect him/her while he/she performs his/her official duties.

7. Responsibility of the Aircompany’s employee

Improper performance by the Aircompany’s employee
of his/her official duties or exceeding the rights granted
depending on severity of the offense, as well as violation of
requirements of this Code may be qualified as disciplinary
offense, administrative offense or crime. Responsibility
comes within the limits and in accordance with the
procedures established by the current legislation of
Ukraine.

Director Gzgne

PANY CONSTANTA» PrJSC

Oe3nocepedHbOro KepiBHMKA 3a pPO3'ACHEHHSAM, ska
iHdopMmaLisa € KoHdigeHUinHo abo siki matepianu cnig
NO3HAYUTU AK  KOHQpigeHUinHi. KoxeH npauiBHUK
ABiakoMnaHii 3060B's13aHUN NOBIJOMUTU KOHMIOEHUiIHY
iHdopMmaLito ©esnocepegHbOMY KepiBHMLUTBY B pasi,
AIKLLIO BiH BBaXae, Lo iHdhopmauis, Ska HagaeTbes, € abo

Moxe OyTu [OOka3oM  MOpPYLUEHHS  3akoHy abo
NPOdECINHOI ETUKM.

4.10. MpauiBHMK ABiakomnaHii NOBUHEH
OOTPUMYBATUCA  BCTAHOBMEHUX MpaBwui  NyomivyHUX
BUCTYNIB i HAZaHHSA iHopmaLii.

4.11. TpauiBHuK ABiakoMnaHii  30060B'A3aHUN

OOTPUMYBATUCS MpPaBuUIl MOXEXHOI 6Ge3nekn, OXOPOHMU
npaui, nomy 3abOPOHSIETECS NPUHOCUTU B MPUMILLIEHHSI
ABiakomnaHii BUOYXOBi, OTpPYyMHI Ta noxexeHebesneyHi
PEYOBUHMU.

4.12. TpauieHnkam ABiakomnaHii 3abopoHSETLCS
nanutMm B Micusax, creuianbHO He obnagHaHuX i He
BiABEOEHUX ONA KypiHHS, nepebyBaTn B NPUMILLEHHNAX
ABiakoMnaHii B CTaHi ankoromnbHOro, HapkoTU4Horo abo
TOKCUYHOTO CN'SHIHHSA.

5. BperyntoBaHHSA KOH(NIKTY iHTepeciB

MpauiBHvk  ABiakomnaHii  MOBWHEH  yHUKATK
KOHQNIKTY iHTEpeciB Mpu BUKOHaHHI OOOB'SI3KIB, He
aonyckaTty KOHMNIKTHUX CUTyaLlin, 34aTHUX NOCTaBUTU
nig4 CYMHIB MOXNUBICTb AAaHOro npauiBHUKa BUKOHYyBaTH
CBOi ODOB'A3KM HeynepemKkeHo i HaneXHWM YUHOM,
3aBOoaTM  WKOAM WMOro penyTtaudii abo aBToOpuUTETY
AsiakomnanHii. [MpauiBHMk ABiakoMnaHii 3000B'a3aHMI
CaMOCTIHO OUiHIOBaTU YMOBW i [ii, $SKi NOTEHLINHO
MOXYTb BMAMHYTU Ha OO'EKTUBHICTb MOrO AisNIbHOCTI,
AKWO npauiBHMK ABiakoMmnaHii 3Hae nNpPo MOXIMBICTb
KOHMIKTY iHTepeciB, BiH 3000B'A3aHNn BXUTWU 3axopniB
OO0 YHUKHEHHS MOXITMBOTO KOH(MIKTY iHTepeciB Ta
HeraMHo npoiHdopmyBaTn npo uUe GesnocepeaHe
KepiBHMUUTBO.

6. 3a60pOoHMN Ta OOMEXKEHHSA

6.1. MpauiBHMk  AiakomnaHii  3000B'A3aHui
AOoTpumyBaTUCs 3ab6OpOH i OOMexeHb, MOoB'A3aHUX 3
BUKOHaHHSIM 10ro 000B’A3KiB, NepeabdadveHnx npasmunamm
BHYTPILUHBOro TPY40BOro PO3NOPSIAKY.

6.2. [lpauiBHuky ABiakoMnaHii  3abopoHAETLCA
CXUNATH o OapyBaHHS, oTpUMyBaTU abo
noroaKyBaTucs OTpUMyBaTWU Yy 3B'A3KY i3 BUKOHAHHAM
nocagoBux o0OOB'A3KIB BMHaAropoan Big i3nyHUX Ta
OPUONYHNX OCid (NoJapyHKW, FpPOLLIOBY BWHaropoay,
no3nykn, MOCAyrK, OnnaTty po3Bar,  BiOMOYMHKY,
TPaHCMOPTHUX BWUTpAT 1 iHWI BWHaAropogu), Komwu
MOXMMBO 3pobUTU BUMCHOBOK NMpo Te, WO AapyBasibHUK
npsiMmo abo NoBiYHO 3aLikaBNeHUn oTpumMaT BUrody 3a
OOMOMOroK  BMHaropoauM npauiBHuMka  AiakOMMaHil,
BMMHYTU Ha HBOTO Mif Yac BMKOHAHHSI HUM OOOB'SI3KIB.

7. BipnoBiganbHicTb NpauiBHUKa ABiakomnaHii

HeHanexHe BMKOHaHHSA npauiBHMKOM ABiakomMnaHii
nocagoBux oboB's3kiB abo NepeBULLLEHHST HaaaHMX NpaB
B 3anexXHOCTi Bi4 TSKKOCTI MOPYLWEHHHA, a TakoxX
nopyleHHs Bumor uboro Kogekcy MOXyTb OyTu
KBanigikoBaHi AK  gucumniiHapHWiA NPOCTYNOK,
aAMiHiCTpaTMBHE  MpPaBOMOpPYLIEHHA abo  3MOo4uH.
BignoBiganbHiCTb HacTae B Mexax | nopsagky,
BCTAHOBJIEHNX YMHHUM 3aKOHOL4aBCTBOM YKpaiHu.
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