NMONITUKA ABCOJIIOTHOI HETEPMUMOCTI JO CEKCYAJIbHOIO HACUIbCTBA TA AUCKPUMIHALLII
POLICY OF ZERO-TOLERANCE TO SEXUAL ABUSE AND DISCRIMINATION

The purpose of this Policy is the protection of sexual
inviolability and equality of opportunities for every employee
of "AIRCOMPANY CONSTANTA" PrJSC (Aircompany) and
declaration of zero tolerance to sexual abuse and sexual
harassment within the Aircompany and outside.

The Aircompany shall ensure equality of opportunities and
treatment in respect of employment and occupation without
discrimination on grounds of race, color, sex, religion, political
opinion, national extraction or social origin and such other
ground as may be recognized under the national law of the
countries where the performance, in whole or in part, of a
doing business.

The Aircompany announces that all the employees of the
Aircompany shall create and maintain an environment that
would prevent sexual abuse and sexual harassment.
Managers of all levels shall bear personal responsibility for
maintaining and developing a system to support such an
environment.

Sexual harassment including unwelcome sexual advances,
requests for sexual favors, and other verbal or physical
conduct of a sexually harassing nature, when submission to
or rejection of the harassment is used as a basis for
employment decisions affecting the individual, or the
harassment has the purpose or effect of unreasonably
interfering with individual work performance or creating an
intimidating, hostile, or offensive working environment, is
considered as the act of unacceptable and forbidden in the
company behavior for any and all employees of the
Aircompany.

All the Aircompany employees must avoid any action or
conduct which could be viewed as sexual harassment,
irrespective of their actual location (at the main base,
additional office location, operational bases, production/line
stations, on business trips or training, on the way to/from the
place of destination to execute their duties).

This Policy shall apply to all employees of the Aircompany
irrespective of the place of their actual location when and shall
be strictly followed by any and all employees of the
Aircompany in a mandatory manner.

Director General
“AIRCOMPANY CONSTANTA” PrJSC
Vadym VDOVENKO

January 9th, 2025

MeToto gaHoi MNoniTnkn € 3axncT cekcyanbHOI HEAOTOPKAHOCTI
Ta 3a0e3nevyeHHs pPiBHUX MOXIMBOCTEM  KOXHOro i3
cniBpoGiTHukis  MpAT  «ABIAKOMMAHII  KOHCTAHTA»
(ABiakomMnaHisa) Ta geknapyBaHHS abCoOnOTHOI HETEPNUMOCTI
[0 CceKcyarnbHOro HacunbCTBa Ta [JoMaraHb sk B cepeuHi
ABiakomnanii, Tak i 3a ii Mmexamu.

ABiakoMnaHis 3abe3neyye pPiBHICTb MOXIMBOCTEN i CTAaBNEHHS
00 npaui Ta npodecii 6e3 AMckpuMiHaLii 3a 03HaKkamu pacw,
KONbOPY, CTaTi, penirii, NONITUYHUX NOrNsAAiB, HaUiOHaNbLHOro
abo couianbHOro MOXOMKEHHs Ta iHWWX NiACTaB, SKi MOXYTb
OyTU BM3HaHI HauioOHaNbHUM 3aKOHOO4ABCTBOM KpaiH, Oe B
noBHOMY 06'eMi ab0 4acTKOBO, BEAETLCSA AiANbHICTD.

ABiakomnaHis 3asiBnse, WO CcniBpobiTHUKM  ABiakomnaHii
3000B'A3aHi CTBOpOBATK i MiATPMMYBaTU CepedoBuLle, siKe
3anobirae  cekcyanbHOMY HacWibCTBY i  CeKcyanbHUM
pomaraHHaM. KepiBHMKM BCiX PiBHIB HecyTb nepcoHarnbHy
BiAMOBIJanbHICTL 3@ MNIATPUMKY Ta PO3BUTOK CUCTEM, SKi
nigTpyMyioTh Lie cepeaoBuLLe.

CekcyanbHi  gOMaraHHs  BKMOYaluM  HebaxaHi  3Hakm
CeKkcyarnbHOI yBaru, NpOXaHHA MNpPO HadaHHA CeKcyarbHUX
nocrnyr, a TakoX iHWy croBecHy abo i3nyHy MoBefiHKy
CeKcyarnbHOro xapakrepy, Konu nponoawuuii woao gomaraHb
ABHO abo HesABHO NpPea'sBNANTLCA Y BUIMSLi yMOBU NPUNOMY
Ha poboTy; nigkopsiHHA abo BiamMoBa Big AoMaraHHs
BMKOPUCTOBYETBLCA B AKOCTi OCHOBW AN NMPUAHATTS PilLEHHS
npo npuiom Ha poboTy okpemoi ocobu, abo AomaraHHsa Mae
meTy abo £AK Hacnigok HeoOrpyHTOBaHe BTPyYaHHS Y
BMKOHaHHS poboTK NntoanHOK abo CTBOPEHHS 3arpo3nuBoi,
BOpoXxoi abo o6pas3nueoi poboyoi 0OCTaHOBKM Ta € akTamu
HENPUNHATHOI i 3a6opoHeHoi B ABiakoMnaHii noBediHkM Ans
BCix cniBpobiTHMKIB ABiakoMnaHii.

CniBpobiTHMKM ABiakoMnaHii 3060B'A3aHi yHUkaTn Byab-aKnx
gin abo nosefdiHKW, Ky MOxHa Oyno 6 poarnggatu sk

cekcyanbHi [oMaraHHa B He3anexHocTi Big Micua ix
(PaKTUYHOrO  3HAXOMKEHHs (Ha TromoBHiM  6Gasi, Micui
po3MillleHHs1  aogaTkoBoro  odpicy, onepadinHux  6asax,

BMPOOHUUMX/ TNiHINHWMX CTaHuisX, Yy BiapsmkeHHsax abo Ha
HaBYaHHi, MO AOPO3i A0/3 MicUs NPU3HAYEHHS ANsi BUKOHAHHS
CBOiX 000B'A3KIB).

Lis ToniTvka po3noBCIOOXYETbCA Ha BCiX CniBpObITHMKIB
ABiakomnaHii  HesanexHo BiA Micus iX  (aKTMYHOro
MiCLIe3HaxXOQXKEHHs, i Niansarae BUKOHaHHIO B 0OOB'I3KOBOMY
NOPSIAKY KOXHMM CniBpobiTHMKOM ABiakoMmnaHii.

["eHepanbHUN gupekTop
MpAT «ABIAKOMMAHIA KOHCTAHTA»
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